SENIORITY IN LAYOFFS

Sec. 95. Seniority in layoffs shall be calculated by adding together the following periods of
service:

(1) All time served by an employee after permanent appointment to the current
classification from which he/she is being laid off.

(2)  Time spent in all former classifications from which the employee was sequentially
laid off, and reverted consecutively, until either a classification is reached in which
he/she has the greater seniority, or his/her name is placed on a priority list.



(3) All'time in the above classifications during which the employee was absent with pay
or was on approved long-term military leave under these Rules.



